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Financial Summary
This selected financial information reflects the operations of Women's Health Victoria and should be    
read in conjunction with the Women's Health Victoria Inc. Financial Statements for the year ending    
30 June 2019 together with the accompanying notes. Women's Health Victoria prepare the financial    
statements in accordance with the Australian Accounting Standards as outlined in Note 1.     

FIVE YEAR FINANCIAL STATISTICS    
              2015        2016        2017        2018        2019
                  $              $              $              $              $
Summary Income Statement     
Total Income       2,547,004   3,390,648   2,697,591   3,325,422   5,114,348
Total Expenses       2,452,281   3,205,929   2,623,327   3,139,771   4,426,721
Net Profit/(Loss)         94,723     184,719       74,264     185,651    687,627

Summary Balance Sheet     
Cash           987,667   1,970,438   1,394,612   1,785,879   2,382,967
Receivables           11,116        24,623        67,389        19,792        21,334
Property,Plant & Equipment       179,973      148,646      130,363      229,270      160,071
Total Assets     1,178,756  2,143,707  1,592,364  2,034,941  2,564,372
Payables         177,306      848,984       190,051      407,894      248,492
Provisions         172,755      281,309       314,635      353,717      354,924
Total Liabilities       350,061  1,130,293     504,686     761,611     603,416
NET ASSETS        828,695  1,013,414  1,087,678  1,273,330  1,960,956
     
Current Ratio         3.30 : 1      1.86 : 1      3.21 : 1      2.46 : 1          4.29   
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In the 2018-2019 financial year the organisation recorded a surplus of $687,627. The surplus includes grants received this year that were partly or fully 
not expended in the current financial year. These grants were from:  The Department of Health and Human Services for the following projects – Women’s 
Health Atlas, Prevention of Violence Against Women (PVAW) Capacity Building, Gender Equality and PVAW in Advertising. Funding also came for short term 
projects from Department of Premier and Cabinet for Prevention of Violence Against Women Capacity Building, Gender Equality and PVAW in Advertising 
and from the Department of Education and Training for the Workforce Training and Innovation Fund. The ratio of revenue from State Government in
proportion to total revenue has increased this year compared to last year due to a one-off receipt of a large non-current grant from the Department of 
Education and Training for a two-year project.

Employee expenses have increased to take into account the annual increase of the Enterprise Agreement and the increase in programme funding.  
Project costs have increased due to the expenditure of short-term grants from DHHS and also a major grant received from the Department of Education 
and Training and the distribution of this grant to other stakeholders. 

The ratio analysis, as highlighted in the table, is calculated to assist in determining the financial viability of WHV. The minimum current ratio is 1:1. This 
means that the business must have $1 in current assets for each $1 of current liabilities. WHV’s ratio is 4.29:1. This means that the business has $4.29 
in assets to meet $1 in current liabilities. The financial statements disclose the Victorian Department of Health and Human Services recurrent funding for 
the Women’s Health Program and the Counterpart service.

The graph shows the comparison of State Government grant revenue to 
Total Revenue, which reflects significant funding from the Victorian State 
Government to the organisation.      
      
    

STATE GOVERNMENT GRANTS TO TOTAL REVENUE

70%

75%

80%

85%

90%

95%

100%

2014-15         2015-16         2016-17         2017-18         2018-19         

$5,000,000

$6,000,000

$4,000,000

$3,000,000

$2,000,000

$1,000,000

$0
2014-15         2015-16         2016-17         2017-18         2018-19         

FIVE YEAR FINANCIAL STATISTICS

Total Expenses Total Income

81.80%

95.49% 96.27%

87.76%

94.70%

Counterpart  10-11

Women and Cancer 10

Counterpart Health Professional Story 10

Other Highlights  10-11

Statistical Snapshot 2018–2019 12-13

Our Board   14

Our People   15

Thank You     15

Farewell    15

Extending our reach  16

Our Supporters   16

Financial Summary   17

Vision
Women living
well - healthy,

empowered,
equal

We are champions
for every Victorian 

woman’s health 
and wellbeing

Purpose

Respect; inclusion;
innovation; courage; excellence

Values

17



Christine Fitzherbert
CHAIRPERSON

From the CEO
It is a great privilege to be writing to you as the new CEO of Women’s Health 
Victoria (WHV). This year has been a very exciting one for us at WHV as we’ve 
celebrated 25 years as Champions for Women, continued our advocacy and 
policy work, delivered services to Victorian women around the state, provided 
a wide variety of training and commenced a number of new and innovative 
projects. 

Our Annual Report provides a summary of this year’s highlights and includes 
a special insert showcasing many of our ground-breaking achievements and 
successes over the last 25 years.

This year we submitted submissions to the Australian Human Rights 
Commission Inquiry into Sexual Harassment, the Productivity Commission 
Inquiry into the Social and Economic Benefits of Improving Mental Health 
and the Royal Commission into Victoria’s Mental Health System. Each of these 
submissions advocated for a gendered approach, in recognition of gender 
inequality as a driver of sexual harassment poor mental health for women.

It is inspiring to see how quickly 1800 My Options has become a trusted and 
respected part of the sexual and reproductive health sector in Victoria. It 
has provided non-judgmental, free and confidential assistance to over 5,800 
women. Most importantly, our geo-mapped database with over 300 providers 
is making sexual and reproductive health services more visible across Victoria 
and is enabling women to find the services they need, when and where they 
need them.

One of our most innovative projects is our Advertising (In)equality project. 
This is the first coordinated effort in Australia to promote gender equality and 
address the drivers of violence against women in the advertising setting. Funded 
by the Victorian Government under the Free from Violence and Safe and Strong 
Strategies, this project has gained significant momentum in a very short time. 

Our training team has had another busy year, developing two new 
masterclasses for the primary prevention of violence against women - with 
a focus on gender transformative practice and monitoring and evaluation 
to support professional development for practitioners. We have also been 
funded by the Victorian Government to develop and pilot a new accredited 
training course in Gender Equity which is now well underway. 

This year Counterpart, our cancer support service for women, has had a big 
focus on taking our programs out to women where they live, including 
programs in outer metropolitan and rural areas, our hospital-based peer 
support as well as an increased number of webinar sessions, thanks to a 
grant from the LUCRF Super Community Program. As a result, we have 
had nearly 3,000 interactions, a 21 per cent increase compared to 2017-18.

I want to echo Christine’s comments and thank the staff and volunteers for 
the passion and commitment they have brought to their work over the last 
year. I would also like to thank them for their wonderful support of me as I 
settle in to my new role.

I would also like to thank the Board for their dedication to WHV, their strategic 
expertise and strong governance which has guided the organisation. Thank
you also to Christine, our Chair, for her great leadership during a period of 
significant change.

Finally, to all the Board members, staff, volunteers, funders and partners who 
have made wonderful contributions to our work over the last 25 years, we 
want to thank everyone who has helped build this strong and influential 
organisation which continues to improve the health of women across Victoria.

We look forward to the next 25 years as we continue to pursue our vision: 
women living well – healthy, empowered, equal.

From the Chair
Welcome to the Women’s Health Victoria (WHV) 2018-19 Annual Report. 
It has been another exciting, challenging and successful year for our 
organisation, particularly as we also celebrated our 25th birthday, while 
continuing to deliver on milestones and achieve more great outcomes.  

Change is inevitable and one of the most significant was the departure 
of our long-serving CEO Rita Butera, to a new and exciting role and the 
appointment of a new Chief Executive Officer. The challenge for the WHV 
Board was to ‘fill her shoes’. I again take the opportunity to record our 
gratitude to Rita for her long and dedicated service to WHV and send 
her our good wishes. We also welcome Dianne Hill, our incoming CEO, 
recognising that she has already given great service to WHV for several 
years. We also acknowledge our good fortune in having Ann Clark, a 
former CEO of the Royal Victorian Eye and Ear Hospital, act as Interim 
CEO during the recruitment process, thus providing stability and a 
sound handover to Dianne. Thank you Ann, for being caretaker during 
this period.  
 
Much has been achieved as we complete the first year of the WHV 
Strategic Plan 2019-2023. One of our major activities is the continuing 
success of 1800 My Options, which has taken 4600 calls from women 
over the past 12 months.

Other achievements include the valued role played by Counterpart 
in outreach and peer support; our work highlighting and eradicating 
sexism with the Advertising (In)equality Project; developing new training 
programs, particularly achieving accreditation for our Gender Equity 
training and much more. Our key priorities moving forward are to ensure 
that we continue to deliver on our Strategic Plan, stay relevant and 
express our voice on key issues. 

WHV is fortunate to collaborate with many partners in our work, 
Women’s Health Services, academics and researchers, service providers, 
advocacy and policy organisations, training providers and funders and 
I want to thank all of you for your support this year.

Our thanks also go to the Victorian Government, particularly to the 
Minister for Women and the Prevention of Violence Against Women, 
the Hon. Gabrielle Williams as well as the Minister for Health, the Hon. 
Jenny Mikakos, both of whom have been supporters of our work. This 
level of support is a significant indicator of the confidence that exists 
in the work done by WHV.

I pay tribute to the dedication and commitment of management and 
staff of WHV who worked tirelessly to ensure that WHV continued to 
function as a key advocacy, policy and service voice for women’s health 
and gender equality throughout the year. We particularly recognise the 
10 years of service given by Wendy Pullan, Katherine Bradstreet, Fiona 
McRae and Jenny Ward - wonderful achievements.

It has been a privilege to be Chair of WHV this year and to work with 
the fabulous and talented group of women comprising the Women’s 
Health Victoria Board. They are a remarkable group of volunteers who 
totally commit to the success of WHV and I thank them all for this 
dedication and for their support. Sadly, Christina Wolters our Treasurer, 
Jennifer O’Donnell-Pirisi and Helen Coleman are retiring, having fully 
served their terms. We thank you for your care and service and wish 
you well in your future activities.

WHV has much to be proud of - our achievements, our members, our 
staff, our volunteers and our Board. We have a strong future built on the 
last 25 years and I look forward enthusiastically to our next chapter.
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Who We Are
We are a state-wide, women’s 

health promotion, advocacy 

and support service with a 

proud history of over 25 years 

supporting women in Victoria. 

We are an independent, 

feminist, not-for-profit 

organisation. We advocate 

and build system capacity to 

support a gendered approach 

to health that reduces 

inequalities and improves 

health outcomes for women. 

We collaborate with women, 

health professionals, 

researchers, policy makers, 

service providers and 

community organisations. 

Our health promotion, 

information and support 

programs work with and for 

women, to identify and 

respond to service gaps 

and health inequalities in 

innovative, beneficial and 

empowering ways.
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Year in 
pictures 
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12.

1. Former Victorian Health Services Commissioner 
Beth Wilson AM, Hon. Natalie Hutchins Minister for 
Aboriginal Affairs, Industrial Relations, Women and 
Prevention of Family Violence, Hon. Mary Wooldridge 
Shadow Minister for Health, Leader of the Reason 
Party Hon. Fiona Patten, and Hon. Nina Springle 
Member of the Legislative Council and Deputy 
Leader of the Victorian Greens participating in a 
panel discussion at the WHV 2018 AGM
2. Katherine Bradstreet, Fiona McRae and Wendy 
Pullan celebrate their 10 years of service 
3. WHV 25th Year Expo attendees pose for a photo 
4. Staff attend International Women’s Day march

16.

20.

18. 19.

21.

17.

22.

WHV works towards 
every woman in 

Victoria living well–
healthy, empowered 

and equal.

Our Strategic Plan 
for 2018 – 2023

Women’s Health Victoria’s Strategic 

Priorities focus on achieving its

 vision and are guided by 

five goals:

Improve women’s health and wellbeing 
through strengthened voice and reach

Influence system capacity for women’s 
equality through research, policy, 

advocacy and training 

Influence the capacity and 
responsiveness of the health system 

to meet the needs of all women 

Inform, support and empower women

Build a flexible, sustainable and 
innovative organisation 
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5. Carolyn Mogharbel, WHV Team Leader addresses 
the first Access and Equity Forum
6. 2019 Champions for Women Bus Tour stops at 
the ‘Throw like a Girl’ mural at North Melbourne 
Recreation Centre 
7. WHV CEO Rita Butera, Hon. Nina Springle 
Deputy Leader of the Victorian Greens and WHV 
Board Chair Desiree Yap at the 2018 AGM
8. Cristina Wolters WHV Treasurer and Board 
Member Kate Phillips at the 2018 AGM
9. WHV Board Chair and Shadow Minister for
Health Hon. Mary Wooldridge participating in 
the 2018 AGM 

10. WHV CEO Rita Butera, Leader of the Reason 
Party Hon. Fiona Patten, WHV Board Chair                        
Desiree Yap and Board Member Magdalena 
Simonis at the 2018 WHV AGM 
11. Women who use the Counterpart service at 
the 2018 end of year morning tea
12. Workshop at the first Access and Equity forum
13. Counterpart Assistant Manager Fiona McRae 
with Counterpart volunteers, Greta and Margaret 
and Eastern Health Cancer services Wellness 
Coordinator Bernadette Zappa at the ‘Mingle 
and Meet’ event for volunteers
14. Whitney Exposto WHV Project Support Officer, 

Dianne Hill WHV Support Services Manager and WHV 
CEO Rita Butera on the inaugural Champions for 
Women Bus Tour 
15. WHV staff celebrating International Women’s Day
16. Minister for Aboriginal Affairs, Industrial 
Relations, Women and Prevention of Family Violence 
Hon. Natalie Hutchins, WHV Board Chair Desiree Yap 
and former Victorian Health Services Commissioner 
Beth Wilson AM at the WHV 2018 AGM 
17. Victoria Police Acting Assistant Commissioner Lisa 
Hardeman addressing passengers on the 2019 Bus Tour 
18. WHV staff posing with the ‘Fearless Girl’ statue 
in Federation Square

19. Former Victorian Health Services Commissioner 
Beth Wilson AM, Minister for Families and Children, Youth 
Affairs and Early Childhood Education the Hon. Jenny 
Mikakos, Buzzfeed journalist Gina Rushton and 1800 My 
Options team members Carolyn Mogharbel and Georgina 
Castles at the inaugural Access and Equity Forum
20. Georgine Castles and Carolyn Mogharbel with 
attendees at the WHV 25th Year Expo
21. WHV CEO Rita Butera on the inaugural Champions 
for Women Bus Tour with Luke Cornelius Victoria 
Police Assistant Commissioner
22. Rita Butera and Catherine Andrews at the 
inaugural Champions for Women Bus Tour



Sexual and reproductive health (SRH) continues to be a core policy, 
advocacy and research focus for WHV. Hence, WHV has continued to 
support the implementation of Victoria’s first state-wide strategy 
Women’s sexual and reproductive health: key priorities 2017-2020, 
particularly through leadership of the Abortion and Contraception in 
Victoria Working Group. With the Strategy and associated funding due 
to cease in 2020, WHV hosted a state-wide forum for the SRH sector 
specifically to share research and service insights and identify shared 
priorities for the future. Minister for Health, the Honourable Jenny 

#EndSexistAds  - Advertising    (In)equality Project    
Advertising is pervasive in all aspects of our everyday lives and highly 
influential in shaping gender norms, attitudes and behaviour. Advertising 
frequently exploits and reinforces potentially harmful gender norms 
and sexualised depictions of women. This can have detrimental impacts 
on women’s physical and mental health. The use of gender stereotypes 
and objectifying images of women undermines efforts to promote 
gender equality in Australia and is highly problematic for the prevention 
of family violence and other forms of violence against women. 

WHV’s Advertising (In)equality Project, which was funded by the 
Victorian Government under the Free from Violence and Safe and 
Strong strategies, is the first coordinated effort in Australia to promote 
gender equality and address the drivers of violence against women in 
the advertising setting. Together with project partners - Our Watch, 
City of Melbourne, Domestic Violence Victoria, RMIT and Venus 
Comms - WHV is working towards transformational change in advertising. 

Since kicking off in September 2018, the Advertising (In)equality Project 
has gathered extraordinary momentum. In December, WHV launched 
its first evidence paper, Advertising (in)equality: the impacts of sexist 
advertising on women’s health and wellbeing at Melbourne Town Hall. 

This publication shows that women are still under-represented in 
advertising portrayals, often depicted in stereotyped and negative 
ways and are increasingly sexualised and objectified in advertising. 
Advertising agencies, prevention practitioners, academics and local 
and state government representatives that attended the event had the 
opportunity to unpack the research findings and discuss future actions 
that could be implemented in order to address sexism in advertising.

To raise further awareness, WHV ran a hugely successful social media 
campaign (#EndSexistAds) during the 16 Days of Activism against 
Gender-Based Violence. The campaign engaged community members 
in Facebook polls asking them to guess the product that certain ads 
were selling in order to demonstrate the gratuitous sexualisation and 
objectification of both women and men in advertising. The story was 
picked up and reported on by The Age, ABC TV News, ABC Radio 
and Triple M.

A major part of the Advertising (In)equality Project has involved building 
relationships with representatives from the advertising industry. As a 
result, WHV is very pleased that the project has gained traction with a 
wide range of industry players – from large multinational advertising 

Mikakos MP and journalist Gina Rushton addressed an audience of 
more than 100 stakeholders. This was the first in a series of four forums 
that will be held in 2019 and 2020.

It was wonderful to celebrate the long-awaited decision by the High 
Court to uphold the law providing safe access to abortion in Victoria, 
which ensures that women accessing essential health services are free 
from harassment. WHV has made submissions to inform Marie Stopes 
Australia’s White Paper on reproductive coercion and abortion law 

Sexual and Reproductive Health
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#EndSexistAds  - Advertising    (In)equality Project    
companies through to small boutique firms and has led to the 
establishment of an Industry Reference Group. This group, comprises 
of 13 representatives from creative agencies, media owners, media 
buyers and product owners and is now working with WHV to provide 
advice on how best to engage and build the capacity of the advertising 
industry to tackle gender inequality in advertising.

In October 2019, WHV will publish two further evidence papers, 
developed in collaboration with RMIT. These papers explore 
opportunities to address and prevent sexist advertising and community 
attitudes to gender portrayals in advertising.  WHV is also working with 
the Industry Reference Group to co-design a business case for gender 
equity in advertising.

With new industry partners coming on board in recent months, 
as well as new guidelines and campaigns emerging from 
regulators – Australian Association of National Advertisers 
and Ad Standards specifically promoting positive social 
messaging in advertising, it is obvious that the Advertising 
(In)equality project is already contributing to a shift in industry 
attitudes towards gender portrayals.

WHV is delighted to have received additional funding from the Victorian 
Government to support the continuation of this project and is looking 
forward to capitalising on the momentum generated in the first year to 
expand the reach of the project and engage more industry partners.

reform in Queensland. Further, WHV’s submissions to the National 
Women’s Health Strategy and the next Victorian Public Health and 
Wellbeing Plan both included a strong focus on sexual and reproductive 
health. Additionally, WHV has participated in research partnerships on 
early menopause with Monash University and RMIT, Polycystic Ovary 
Syndrome with Monash University and female genital cosmetic surgery 
with Monash University.

This year, WHV has continued to build an understanding of reproductive 

coercion among health professionals and researchers. The WHV 
team delivered presentations on reproductive coercion to over 
300 people at five forums across 2018-19. WHV continues to be 
approached by state and territory groups to provide input and 
advice on preventing andresponding to this poorly understood, 
yet impactful form of violence against women. WHV will continue 
to work closely with Marie Stopes Australia and Family Planning 
Victoria to identify innovative and relevant opportunities to address 
reproductive coercion.

5

“Thanks for a 
very energising event - 

I returned to work feeling 
uplifted, informed 

and inspired.” 

SRH Access and Equity forum 
participant, May 2019



1800 My Options is a free and confidential service which provides information 
and pathways to contraception, pregnancy options (including abortion) and 
sexual health. 1800 My Options was launched in March 2018 and is funded by 
the Victorian Government as part of the Women’s sexual and reproductive 
health: key priorities 2017-2020.
 
A key focus of 1800 My Options is to provide women living in rural and regional 
Victoria with better access to local sexual and reproductive health services. 
During the year the team travelled to many rural communities - from Orbost to 
Mildura, Wodonga to Warrnambool - to assist rurally based health professionals 
to connect with other parts of the sexual and reproductive health system in 
order to create a more connected, collaborative and transparent service system.

The team has worked closely with health professionals across the state to 
expand the number of registered providers on the 1800 My Options database 
to over 300, thereby giving women more options and greater choice when it 
comes to their sexual and reproductive healthcare. 1800 My Options is grateful 
to all the providers who have been willing to engage with us, in a bid to
increase the visibility and accessibility of sexual and reproductive health 
services across Victoria.  
   
The 1800 My Options team has also worked closely with a number of key partners, 
including the Royal Women’s Hospital, the Centre for Excellence in Rural 
Sexual Health, Family Planning Victoria and Women’s Health Services and 
have had the opportunity to speak at many health and community forums across 
the state. This engagement has helped to increase the profile of 1800 My Options 
within the sexual and reproductive health sector and the general community.

The 1800 My Options team is proud of what has been achieved over the last 
12 months, providing support to nearly 6000 people in this short time frame. 
1800 My Options has quickly become an integral part of Victoria’s sexual and 
reproductive health service system. It has connected those using the service 
with otherwise hidden or unknown services and supports, no matter 
where they live in Victoria. 

Marie’s Story
Marie who lives in rural Victoria, 
contacted 1800 My Options after her 
local GP told her she would need 
to travel to Melbourne for a medication 
abortion as there were no doctors in 
the local area who could provide this 
service. What Marie’s GP didn’t know 
was that the 1800 My Options team 
had recently met with another GP in 
the same area who provides medication 
abortion and had organised for that 
service to be registered on the public 
database. When Marie contacted 1800 
My Options, the team provided her 
with the details of the local GP, which 
meant she could access a local service 
and not face the expense 
and inconvenience 
of travelling to 
Melbourne. 
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Prevention of Violence 
Against Women  
Over the past year, WHV’s policy, research and advocacy work in prevention of 
violence against women (PVAW) has had a strong focus on preventing sexual 
harassment at work. WHV made a detailed submission to the Australian Human 
Rights Commission Inquiry and has continued to convene a cross-sector sexual 
harassment working group. WHV has also participated in the Power to Prevent 
coalition, led by Victoria Legal Aid and supported the Not In My Workplace 
movement. 

WHV developed two new Masterclasses for the primary prevention of violence 
against women which focus on gender transformative practice and monitoring 
and evaluation. Together with WHV’s existing storytelling masterclass, this 
series of workshops builds the capacity of specialist practitioners to deliver 
best practice prevention activity, with a strong focus on intersectional practice. 
The Masterclass Series has received overwhelmingly positive feedback and 
its success demonstrates the high demand for professional development 
opportunities for mid to expert level practitioners.

Overall, WHV has delivered prevention training to over 320 people across 
2018-19. In addition to the Masterclass series, WHV has continued a partnership 
with Oxfam Australia to deliver Take a Stand bystander action training as part 
of its global induction process. WHV has also integrated training on bystander 
action and building workplace responses to family violence (Safe and Supported) 
into our public training schedule. Additionally, WHV has delivered in-house 
training to organisations across the health and university sectors. 

WHV is proud to have two trainers endorsed by Our Watch, as part of a pilot 
partnership program, to deliver training on Change the Story and the Workplace 
Equality and Respect standards.

Women’s Equality
Women’s equality is at the centre of all WHV’s work. A highlight this year has 
been the commencement of the Gender Equity Training Project which has been 
funded by the Victorian Government. WHV is working with a strong consortium, 
including RMIT, ACEVic, Monash University, Women with Disabilities Victoria, 
Coonara Community House and Yarrawonga Neighbourhood House to create 
a learning solution that will address and normalise gender equity in the workplace.

The project has four key deliverables which are to be achieved over a two-year 
period. Two key milestones have already been achieved in the first year of the 
project. The project team has developed and achieved accreditation of 22521Vic 
Course in Gender Equity and in conjunction with research partner Monash University, 
has also researched and produced a paper on the pedagogical practices required 
to teach the gender equity program Supporting Gender Equity Education.

22521Vic Course in Gender Equity includes eight units of competency, which 
cover the skills and knowledge required to understand gender equity theories, 
frameworks and regulatory environments and how to effectively drive gender 
equity within workplace environments. 

In developing the course, WHV has consulted with over 40 agencies, organisations 
and specialists and has worked with an Industry Advisory Group in order to draw 
on industry and education specialist knowledge. WHV would like to acknowledge 
the support that has been provided to the project by these contributors.
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“Was amazing- had 
so many “ah ha” moments. 

So thought provoking.” 
Capturing Change: Monitoring and Evaluation for the 

Prevention of Violence Against Women and Family 
Violence Masterclass participant, May 2019



WHV has commenced the development of resources required to 
support the delivery of the pilot and final two project deliverables 
in 2020. These resources include a virtual workplace for learners to 
engage with in order to better understand the impact of gender equity 
in the workplace and a range of non-accredited learning modules 
designed specifically to assist jobseekers and workers in better 
understanding the place of gender equity in the changing workplace.
Further information about the course, partners and the research report 
can be accessed on the WHV website.

Gender equity continues to be a core focus of WHV’s non-accredited 
training program. In addition to our flagship gender analysis training, 
Gender Equity in Action, we have added a new workshop, Gender Equity 
in the Workplace. WHV has continued to work closely with Victorian 
workplaces to deliver tailored gender equity training, including to the 
Victorian Hospitals Industrial Association and Greater Shepparton 
City Council focusing on gender equity and the workplace. Over the 
last 12 months, WHV has delivered specialist gender equity training to 
145 participants across public workshops and in-house training.

In the policy sphere, WHV has advocated for amendments to be 
made in order to strengthen the Victorian Government’s Gender 
Equality Bill. The role of gender inequality in driving poor health 
outcomes for women and the need for a gendered approach to 
women’s health has also underpinned WHV’s submissions to the 
National Women’s Health Strategy and the next Victorian Public 
Health & Wellbeing Plan. Additionally, WHV is pleased to be partnering 
on a new ARC research project, led by the University of Melbourne, 
looking at the impact of gender equality on social, economic and health 
outcomes in Australia.

This year, WHV has strengthened its focus on women’s incarceration 
as a key women’s health issue. In September 2018, WHV published a 
Spotlight on incarceration and women’s health. This Spotlight led to 

WHV’s CEO being invited by the Magistrates’ Court of Victoria 
to present to Magistrates, registry staff and case managers. WHV is 
now represented on the Women’s Correctional Services Advisory 
Committee and the Justice Health Clinical Advisory Committee. 

WHV was delighted by the Minister for Women’s announcement at 
the 2018 AGM to provide $100,000 for the Victorian Women’s Health 
Atlas. These funds are being directed to sustaining regular data updates 
and further enhancing the platform to provide map outputs and easier 
navigation to local government area fact sheets. The Atlas now contains 
more than 50 health and socioeconomic indicators, some with up to 
five years of data. New indicators incorporated into the Atlas in 2018-19 
included intimate partner violence, poverty rates and self-harm hospital 
admissions. 

In May 2019, WHV commenced a partnership with the Geography 
Teachers’ Association of Victoria to develop and trial curriculum 
resources that utilise the Atlas in the teaching and learning of 
Year 10 Geography.

In January 2019, Reconciliation Australia endorsed WHV’s first 
Reconciliation Action Plan (Reflect). Key highlights from the first six 
months of our RAP include the initiation of a working relationship with 
Victorian Aboriginal Community Controlled Health Organisation 
(VACCHO), the adoption of a strong new Acknowledgement of Country 
across all WHV platforms and educational staff events during National 
Reconciliation Week and NAIDOC Week. WHV now also makes available 
two free training places for Aboriginal Community Controlled 
Organisation (ACCO) staff in all WHV training workshops. In addition, 
WHV have been privileged to hear from two amazing Aboriginal women 
working in the sector, Kara Keys and Sheena Watt. 
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“We don’t have anything 
similar (Atlas) in WA so this 
is something we are advocating 
for. It would be great to have a 
national version!”
WA Centre for Rural Health (Survey #59) – June 2019

Women’s Equality continued...



WHV has had a stronger focus on mental health across policy, 
advocacy and research work over the past twelve months, with the 
publication of several research papers and submissions that explored 
gender inequalities in mental health. 

In November 2018, WHV launched an Issues Paper, Great expectations: 
how gendered expectations shape early mothering experiences, 
which focused on the unrealistic and often contradictory expectations 
mothers face relating to pregnancy, birth and early parenting and 
the impacts that these expectations can have on their mental health 
and wellbeing. 

The paper challenges the notion that early motherhood is or should 
be a time of pure joy and positivity. The paper explores the themes 
of gender and womanhood whilst examaning the complexities 
and contradictions associated with motherhood in contemporary 
Australian society. 

WHV has provided detailed submissions to both the Productivity 
Commission Inquiry into the Social and Economic Benefits of 
Improving Mental Health and the Royal Commission into Victoria’s 
Mental Health System. Additionally, WHV has worked with 
organisations such as Mental Health Victoria, the Victorian 
Equal Opportunity and Human Rights Commission, and Women 
with Disabilities Victoria to advocate for a gendered approach 
to mental health reform, which recognises gender inequality as a 
driver of poor mental health and addresses the specific needs and 
experiences of women and girls. 

This year, WHV published two Spotlights related to mental health 
and body image, focusing specifically on anxiety and cosmetic 
surgery. Each peer-reviewed Spotlight contains a research overview 
and a selection of up-to-date freely available online resources, 
including research, data, government policy as well as opportunities 
to address social and health conditions.

With 6.6 million unique users since its inception in 2013, WHV’s 
incredible Labia Library continues to be a valued resource. This 
year, WHV published “I never realised they were so different”: 
Understanding the impact of the Labia Library. This Knowledge 
Paper analysed user feedback from around the world. The analysis 
illustrated that the Labia Library has had a positive impact on 
women’s health and has helped to reduce anxiety and provided 
reassurance to women about their genital appearance. Following 
user feedback, new images have now been added to the Labia 
Library in order to display greater diversity of labia. The website’s 
mobile phone accessibility has also been upgraded.

WHV is now partnering with the University of Melbourne and 
the Royal Women’s Hospital on Flesh After Fifty. This program 
uses art to challenge stereotypes and expectations around beauty, 
health and older women’s (in)visibility and furthers WHV’s reputation 
for improving the representation of women and supporting positive 
body image and wellbeing for women of all ages. 

Women’s Mental Health and Body Image
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Counterpart Health professional

Story  

As a health professional working in rural 
Victoria, I am always looking for ways 
to provide women with cancer direct 

access to support services.

Partnering with Counterpart has given 
me another avenue for providing 

support to the women I work with 
in my community.

With Counterpart, I can refer women 
to seek support from a Peer Support 

Volunteer and can see how 
talking with another woman helps 
to reduce their sense of isolation 

and fear of the future.

Or, with Counterpart’s assistance, 
I can bring a group of women together

 to watch a Counterpart webinar, 
meet other women with cancer and 
spend time discussing the topic of 
the webinar together and building 

a support network.

Part of my role as a Breast Care Nurse 
is to guide women to seek and access 

the support that is right for them, 
at the right time for them.

Counterpart provides me with 
additional opportunities to support 
women in their local communities. 

Rosie Gillies, McGrath Breast Care 
Nurse, St John of God, Bendigo 
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Women and Cancer
Counterpart connects, supports and informs women living with breast or 
a gynaecological cancer to live well. 

The connections formed between Counterpart Peer Support Volunteers and Victorian 
women with cancer are strong and supportive. Counterpart’s primary method of contacting 
women is via phone, where women can connect with other women who have had cancer 
from the comfort of their own home.  This means that women across Victoria can speak with 
a Counterpart Peer Support Volunteer, free of charge, at a time that is best for them. 

Women can be isolated from support services in many ways: geographically, through ill-health, 
by lack of access to transport options, or due to little or no support from family or friends. 

A phone call from a Counterpart volunteer can provide great emotional and practical support 
and a sense of connection which helps women to feel less isolated.Women can access the 
Counterpart program at any time during their cancer experience (after diagnosis, through 
the rollercoaster of treatment or during more tests and appointments) enabling them to find 
the most suitable way to personally integrate their cancer experience into their daily life. 

Over 1120 women connected with support services through Counterpart during 2018 – 2019, 
which is a 30% increase on the previous year. The success of Counterpart has been driven 
through a growing network of programs that are now being offered outside the city-based 
Counterpart Resource Centre, in partnership with health professionals across Victoria. The scope 
of these activities is varied and included webinars and programs at hospitals, wellbeing days, 
information sessions and exercise programs.

Highlights
Outreach programs: taking Counterpart services closer to where women live

Bridge of Support 
Counterpart continues to fund two Bridge of Support programs to assist women in hospital 
while they are receiving treatment. These programs, provided in partnership with the Victorian 
Comprehensive Cancer Centre and Sunshine Hospital (Western Health), enable women to 
speak with experienced Peer Support Volunteers in the hospital setting. The programs also connect 
women to many other Counterpart activities that support women’s wellbeing after cancer.

Rural & regional project
The three-year rural and regional project, funded by the Victorian Government, has been critical 
to increasing access to cancer support services for women across Victoria. The establishment of 
sound partnerships with health professionals and health services around the state have resulted 
in Counterpart services being available to more women with breast or a gynaecological cancer 
in rural and regional Victoria. With increases in contacts of between 7 and 67 per cent across 
most Victorian rural areas, women are learning more about the work of Counterpart and directly 
participating in health and wellbeing sessions. Counterpart webinars have been particularly popular 
with women in these areas, with topics such as Sleeping Soundly, Fatigue, Medical Cannabis and 
Peripheral Neuropathy broadcast in centres across Victoria.
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Area-Based project
The twelve-month Area-Based project, funded by the 
Victorian Government, has been a whirlwind of 
activity. In the nine months since the project commenced, 
many health professionals across eastern and southern 
metropolitan Melbourne have heard about the services 
of Counterpart and how these services can assist women 
in their care. Over ten different activities have been offered 
across these regions: from Lilydale to Berwick, Blackburn to 
Bentleigh. Wellbeing days and webinar events have brought 
women together, supported them with information and 
enabled them to meet Counterpart Peer Support Volunteers. 
A day for women with metastatic cancer was a highlight 
of this project, with a focus on Immune Therapies and 
Cancer, an emerging area of treatment. 

Telehealth project
Generously funded by the LUCRF Super Community 
Program, the Telehealth grant has enabled Counterpart 
to build on the provision of webinars to women wherever 
they live across Victoria. New telehealth equipment has 
been installed in the Women’s Health Victoria offices in 
Melbourne. This provides a better audience experience and 
provides greater flexibility for hosting Counterpart sessions 
in alternative locations. In future, the technology will allow 
for greater interactivity between the presenter and the 
audience, thereby giving women with cancer increased 
access to the services of Counterpart, from the comfort 
of their own home. 

Stepping into Wellness
A free six-week program of exercise, ‘Stepping into Wellness’ 
is designed to improve health and wellbeing after cancer. 
78 women participanted in the program which was held 
across five community locations:Cairnlea, Chirnside Park, 
Nunawading, Cranbourne and Heidelberg. The program 
enables womento learn about energy boosting exercises, 
regain confidence in their bodies and connect with other 
women from their local area, all in a safe and friendly 
environment. There has been increased referral to these 
programs from health professionals. Counterpart is grateful 
for the generous support and funding that Pink Affair 
provides for the Stepping into Wellness program.

Volunteers
Whilst the core objective of the Counterpart service is about 
Peer Support Volunteers talking directly with women with cancer, 
volunteers support a range of other activities across Counterpart, 
such as:

•  Mailouts, aided by volunteers from the 
    National Australia Bank 
•  speaking at workshops and promotional activities, 
•  conducting and supporting exercise programs.

This year, five new library volunteers were recruited and trained 
to provide support for the Counterpart resource collection, which 
are regularly sent free of charge to women across Victoria.

In August 2018, the reach of the Counterpart Peer Support 
program was expanded, with ten new women completing 
their Peer Support Volunteer training. This new team spent 
three months in orientation, observing the volunteer role 
in the Resource Centre. These women are now supporting 
Counterpart programs wherever they are occurring. 

A further ten women have since been recruited to the Peer 
Support Volunteer role and will commence training in July 2019.

Counterpart provides volunteers with many opportunities to
connect and celebrate their dedication and commitment to 
supporting other women with cancer throughout the year, 
including regular in-service programs, National Volunteer Week 
and an end-of-year volunteer dinner. 

Resources 
Counterpart is partnering with Deakin University to evaluate 
the usefulness and effectiveness of the expanded Navigator
resource. 

The Signpost Steering Committee, of which Counterpart is a 
member, has developed a resource for women with metastatic 
breast cancer. The resource can be accessed through the 
Counterpart website, participating hospitals and project partners. 

This year the Counterpart brochure was produced in seven 
community languages: Arabic, Greek, Italian, Somali, Traditional 
Chinese, Turkish and Vietnamese, thanks to funding kindly 
provided by the Besen Family Foundation. The Multicultural 
Centre for Women’s Health (MCWH) provided expertise to 
ensure the information was culturally sensitive for the intended 
audiences. The brochures have proven very helpful at the Bridge 
of Support programs which are attended by women from a wide 
range of cultures.  

 
Counterpart Sashiko stitching workshop

Cancer Survivorship Conference



There were 3 new 

Spotlights published 
this year, the most popular 

being Incarceration and 
women’s health receiving 

363 launch page views. 

The most popular in-depth 

Issues and Knowledge 
Papers were Advertising 

(In)equality: the impacts of sexist 

advertising on women’s health and 

wellbeing with 623 launch 
page views and Great 

expectations: how gendered 

expectations shape early mothering 

experiences with 373 launch 
page views.

Significant use of WHV 

papers is also occurring 

via external academic

sites including APO, 
ResearchGate, 

CINAHL database 

and InfoRMIT.

The Victorian Women’s Health Atlas introduced 

5 new indicators this year and made a total of 
40 indicator updates. New indicators include 
Intimate Partner Violence and Bowel Cancer.

The site has recorded 23,784 page views, with 2,672 
unique users which is up 12% from the previous year. Of these 

users, 79% were returning and 21% were new. This now brings 

the total number of users, since its launch in 2015, to over10,000.
1,623 Factsheets were downloaded this year.

Popular priority health areas maps include, Violence 
Against Women with 4,646 views, Sexual and 
Reproductive Health with 3,094 views
Gender Equality with 2,542 views.

                           The total number of 

                women who have engaged with 

Counterpart this year is 1124, an increase of 30%.

Of these women 738 (66%) were new to Counterpart.

Counterpart had 2119 interactions that involved women with 

breast cancer, an increase of 9% from the previous year, 

258 were with women with a gynaecological cancer,
 a 44% increase and 116 interactions with women with 

Ductal Carcinoma in Situ, a 90% increase.

The Bridge of Support program had 457 contacts with women 

diagnosed with cancer, an increase of 16%.

The most popular webinars viewed from the Counterpart website 

were, Peripheral neuropathy, Breast reconstruction, 
Sleeping soundly, Lymphoedema, 
Radiotherapy and Medical
cannabis 

WHV Statistical     Snapshot 2018-2019
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The WHV Library 

received 6,591 page
views, with 2,274 unique 

users, 91% of these 

were new.

WHV Facebook likes grew 

17% this year. The most popular 
campaign was Sexists Ads 

which reached 22,992 people.

Twitter following grew 11% 

recording 270,223 impressions 
and LinkedIn increased 58%.

WHV launched on Instagram 
in November 2018, attracting 

550 followers in the 

first 6 months. 

37 training 
sessions were delivered 

this year with 537 

participants engaged. 

350 participants 

attended forums 
and events.

1800 My Options received 4595 calls in 2018-19. Of those 

women who gave their age, 46% were 26-35 years old,
37% were 18-25 years old, 13% were 36+ years old, 

and 4% were under the age of 18 years.

89% of calls were from metropolitan Melbourne 

and 11% of calls were from rural/regional areas.

17489 users had 24222 sessions on the 1800 My Options 

website. 85% of visits to the website are from Australia.

301 providers are registered on the 1800 My Options database, 

up 38.87% from this time last year.

1800 My Options’ Instagram launched in March 2019, 

attracting 200 followers in its first 3 months

WHV Statistical     Snapshot 2018-2019

The Labia Library website    
continues to record an average of 2,600 visits 

per day, with more than 2.7 million annual page 
views, and nearly 19,500 000 million 

page views since its launch in September 2013.

900,689 users accessed the site this year, 

94% were new, and 6% were returning. 

Over 6,630,000users have been recorded from over 

230 countries/territories/regions since its inception in 2013.
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Board Members for 2018-19
The Women’s Health Victoria Board is governed 
by dedicated women from a range of professions. 

Cristina Wolters 
BBus (Acc), M Taxation, GAICD 

Treasurer
Elected to Board: Oct 2011
Meetings attended: 7/8
Cristina Wolters is a 
member of the Institute 
of Chartered Accountants, 

a Fellow of the Taxation 
Institute of Australia and a 

Graduate of the Australian Institute of Company 
Directors. Cristina is currently General Manager of 
Taxation at Transurban.

Candy Broad 
BComm, GAICD, GAIST

Deputy Chair
Elected to Board: Oct 2013
Meetings attended: 8/8
Candy Broad contributes 
extensive experience on 
the issues associated 

with reforming Victoria’s 
statutory framework for 

women’s sexual and reproductive health choices 
and devising more integrated government responses 
for the prevention of family violence.

Christine Fitzherbert MBA, 
BA (Politics), GradDip (IR), Company 

Director’s Diploma in Finance 
Chair
Elected to Board: Oct 2013
Meetings attended: 8/8
Christine Fitzherbert was 
Executive Director of Human 

Resources and Organisational 
Development at Melbourne Health. 

Christine now runs her own consultancy practice specialising 
in the field of organisational performance, management and 
cultural change.  In addition, Christine is the CEO of the 
St Kilda Police & Citizens Youth Club (PCYC), a not-for-profit 
organisation specialising in youth support services and a 
gymnasium.

Elizabeth Dax 
Associate Professor AM; MD, 

BS; PhD; GAIDC
Deputy Treasurer
Elected to Board: Oct 2016
Meetings attended: 4/8
Elizabeth Dax retired from her 
career in medicine and science 

in 2009. She is adirector on three 
not-for-profit boards, including Chair of 

the Cunningham Dax Collection Pty. Ltd.  Her last appointments 
(1990-2009) were as director of the National Serology Reference 
Laboratory Australia and the World Health Organisation 
Collaborating Centre on diagnostics for blood-borne viruses.

Judy Hacker 
B.Ec, Dip.Ed, Certificate in Marketing

Member
Elected to Board: Oct 2016

Meetings attended: 6/8
Judy Hacker’s experience 
includes 30 years in 
the corporate world in 

senior marketing roles, the 
establishment of her own business 

Maxim Marketing and several non-executive director 
roles on boards. Strategic development, communications, 
brand strategy and governance are particular areas of 
interest and expertise.

Kate Broun 
Bach. App. Sci (Health 

Promotion) (Honours), 
Post. Dip. App Sci 
(Org Dynamics)
Member
Elected to Board: Oct 2016
Meetings attended: 2/8

Kate Broun is the Manager 
of Screening, Early Detection 

and Immunisation at Cancer Council Victoria. She 
brings extensive experience in health promotion, 
cancer prevention and women’s health.

Helen Coleman 
OAM; FAICD, Dip Com Dev 

and BSc
Member
Elected to Board: Oct 2011
Meetings attended: 8/8
Helen Coleman is a 
former local government 

Councillor and Mayor and 
has taken leadership roles 

in gender equity within Local Government and the 
wider community.  Helen brings experience serving on 
several boards, working in government, the community 
and health services fields.

Tania Angelini 
MA (Comm), GradCert Prof 

Writ & Edit, B Arts 
(Media Art)
Member
Elected to Board: Oct 2013
Meetings attended: 8/8
Tania Angelini has 

extensive experience in 
strategic communications, 

issues management and public relations and is 
currently the Chief Communications Officer at the 
Royal Women’s Hospital.

Jennifer O’Donnell-Pirisi
Member

Elected to Board: Oct 2011
Meetings attended: 3/8
Jennifer O’Donnell-Pirisi, 
through her previous role in 
the Trade Union movement 
was one of the founding 

members of the Family 
Violence clause that now covers 

millions of workers. Jennifer designed and delivered 
the inaugural Rail and Maritime Transport Union New 
Zealand and Helen Kelly Women in Union Leadership 
Program. Jennifer has extensive campaign experience in 
state/federal elections, union campaigning and advocacy 
and training of women in blue-and white-collar 
workforces. She is passionate about gender equality.

Magdalena Simonis 
MBBS FRACGP DipObst 

RANZCOG
Member
Elected to Board: 
Oct 2013-Oct 2015, 
Re-elected Oct 2017

Meetings attended: 3/8
Magdalena Simonis is a 

practicing GP with interests in com-
munity health, chronic disease prevention and women’s 
health. Magdalena is on the Royal Australian College of 
General Practitioners Expert Committee for Quality Care, 
is an Honorary Research Fellow with the department 
of General Practice at the University of Melbourne 
and is the current President of the Victorian Medical 
Women’s Society.  

Emily Howie 
BA, LLB, LLM

Member 
Elected to Board: Oct 2018
Meetings attended: 4/8
Emily Howie is a Legal 
Director at the Human 
Rights Law Centre. In 

  this role she has used 
legal action and advocacy to 

ensure that women around Australia can safely and 
privately access reproductive health care and to 
decriminalise abortion. Emily is also a director of 
the Centre for Australian Progress.
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Kate Phillips 
MAICD, Bach. App. Sci 

(Human Movement); Finance & 
Accounting for the 
Non-financial Executive
Member
Elected to Board: Oct 2017
Kate Phillips is currently the 

Independent Chair - Regional 
Family Violence Partnership, Eastern 

Region and Manager, Emerging Practice at Our Watch. She 
brings a high level of understanding in enhancing financial 
performance and has experience in organisation-wide 
strategy development and policy, building corporate culture 
and supporting the primary health needs of Victoria’s 
regional and remote women attained from her previous roles 
including that of Chief Executive Officer at YMCA Ballarat.



Our People
CEO
Rita Butera (until May 2019)
Ann Clark Interim CEO

Executive Assistant to the CEO
Paige Kernebone

Communications Coordinator
Kylie Inserra

Marketing & Communications Officer
Nicole Gunn

BUSINESS SERVICES TEAM
Business Manager
Dina Lynch

Accountant
Michelle Hy

Information Management & 
Administration Coordinator
Gaby Pagniello-Priolo

Administration Officer
Souzi Markos

Quality & Compliance Coordinator
Olivia Moran 
(February-May 2019)

POLICY & HEALTH PROMOTION 
TEAM
Policy & Health Promotion Manager
Mischa Barr

Senior Policy & Health Promotion 
Officer
Amy Webster 

Senior Training & Health Promotion 
Officer
Linden Deathe 

Health Promotion Officer & Training 
Coordinator
Bianca Walsh 

Information Officer
Jenny Ward 

Policy & Health Promotion Officer
Renata Anderson

Project Support Officer
Whitney Exposto (until June 2019)

Senior Project Officer – 
Gender equity in advertising
Megan Bugden

Project Officer – Gender equity in 
advertising
Mandy McKenzie

WORKFORCE DEVELOPMENT TEAM
Workforce Development Manager 
Debra Parker

Workforce Development Officer
Ellie Swindon

SUPPORT SERVICES
Support Services Manager
Dianne Hill

1800 My Options
Team Leaders
Julie Keys 
Carolyn Mogharbel

Information and Resource Officers
Lucy Curtis
Emily Dang
Alexandra B

Stakeholder Engagement Coordinator
Georgina Castles

Counterpart
Assistant Manager & Team Leader 
Projects & Development
Fiona McRae

Operations Team Leader & 
Volunteer Coordinator
Kellie Holland

Program Coordinator – VCCC Bridge 
of Support
Wendy Pullan

Program Coordinator - Western 
Bridge of Support
Louise Knell

Rural Programs & Stepping into 
Wellness Coordinator
Tammy Boatman

Program & Resources Coordinator
Linda Rehill 

Communications Coordinator
Katherine Bradstreet

Digital Resources Coordinator
Lauren Ferris

Administration Officer
Rebecca Harraghy 

Area-Based Coordinator
Mary Macheras-Magias

Volunteer Training Coordinator
Helen Mertin

Casual Program Coordinator
Lieve de Clerk

Thank you
WHV would like to acknowledge and 
thank the support of the following women 
who contributed on our Task Groups, 
Working Groups and Advisory Groups:

Alison Murphy – Counterpart Advisory Group
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Bernadette Zappa - Counterpart Advisory Group
Brigid Mahar – Fundraising & Communications Task Group
Carmel McCarthy – Counterpart Advisory Group
Christine Evely – Counterpart Advisory Group
Danielle Carpenter – Counterpart Advisory Group
Greta Hawke – Counterpart Advisory Group
Janice Wailes – Counterpart Advisory Group
Lyn Allison – Counterpart Advisory Group
Monique Baldacchino – Counterpart Advisory Group
Pam Salamanca – Counterpart Advisory Group
Sheena Watt – Policy & Programs Task Group 
Desiree Yap –  Retired Board Member

We would also like to acknowledge the following 
people who contributed to our organisation 
during the year:

Volunteers
Alexandra B
Viyom Obura
Verity Cooke 
Phoebe Myatt 
Inge Clinnick 
Sarah Rousset
Georgia Bennett

We thank the women who volunteered for 
Counterpart in 2018-2019 for their generous 
contributions:

Peer Support Volunteers:
Aaltje, Amanda, Annette, Branka, Bridget, Chris G, Chris O,
Cindy, Coralie, Danni, Denise, Elizabeth, Glenda, Grace,
Greta, Helen B, Helen C, Isabella, Jan , Janice, Jenny,
Jo, Joan, Lea, Lianne, Liz, Lois M, Lyn, Marcia, Marg,
Margaret, Marie, May, Meri, Mika, Nadia, Pam, Penny,
Rhonda, Sue F, Sue G, Sue S, Teresa, Trish F, Trish M,
Vivien, Vivienne, Wendy, Yvonne.

We remember with fondness Peer Support 
Volunteer Lianne, who died in September 2019, 
as this publication was being prepared.

Program Volunteers:
Adakari, Ailsa, Damien, Diana, Fe, Gwen, Jan, Jaya, 
Jennifer, Jules, Kene, Lucy, Maryse, Mika, Susan, Tia, Vivien

Training Support:
Belinda Astl

Exercise Support Volunteers:
Judy, Lois S, Meril

We would like to thank volunteers from the 
National Australia Bank for their assistance:
Anthony , Asmeet, Carolyn, Cheong, Cindy, Dana Mae, 
Gaithri, Georgia, Glenn, Hamish, Jillian, Jingnan, Johann, 
Kanchan, Kathy, Katie, Larry, Lydia, Matilda, Norman, 
Sharmane, Trang, Yasmin, Yen 

Farewell
Thank you to the following staff members who 
were farewelled during the year:

Rita Butera - CEO
Whitney Exposto - Project Support Officer
Olivia Moran - Quality Coordinator
Brooke Underwood - Administration Officer
Desiree Yap - Board Member



Our Supporters
Our Funders
Women’s Health Victoria acknowledges the support of the State Government of 
Victoria, specifically:
 Department of Health & Human Services 
 Department of Premier & Cabinet
 Department of Education & Training
We also acknowledge the support of: 
 Besen Family Foundation
 LUCRF Super Community Program 
 Pink Affair

Our Members
Women’s Health Victoria relies upon the women of Victoria for their support and 
ongoing membership. Membership is free and available to individuals or organisations. 
Members can nominate for election to our Board and vote at elections. Apply for a 
WHV membership online at whv.org.au/get-involved/join-us-become-member-or-friend

Our Donors
Women’s Health Victoria expresses sincere thanks to all those who have contributed 
to the service over the past 12 months and would like to particularly recognise the 
following:

Pro-Bono Support for 2018-19
We acknowledge and thank those who have provided expert pro-bono support:
 Peter Cash 
 Russell Kennedy Lawyers 
 
We would also like to recognise additional contributions made by the following 
people and organisations:
 Cath Smith
 Claire Varley
 Highland Creative
 IT Strategic
 Judith Armstrong
 One Roof
 Perfect Events
 Sam Burrone Design
 Spatial Vision
 Warren Marshall

Additional contributions are made directly to Counterpart, please refer to 
Counterpart Year In Review

Donors to WHV for 2018-19
 Jennifer Strauss
 Meredith Carter 
 Dr Pamela Williams OAM
 Russell Graham
 
We thank those who have donated directly to the Australian Communities 
Foundation on behalf of WHV. 

We also acknowledge and thank those who have donated directly to the 
Counterpart service; these donors and supporters are listed in the Counterpart’s 
Year in Review 2018-19. 

Donate to WHV
You can donate to WHV at: whv.org.au/get-involved/donate

Extending 
Our Reach  
Traditional Media  
1800 My Options continued to 
attract media attention, with 
Buzzfeed touting the service 
as a success in a featured article 
leading up to the 2019 Federal 
election. The service was also 
successful in securing a regular 
spot on 3RRR radio for a month 
to promote the 1800 My Options 
service as part of the 3RRR 
community announcements 
program. 

The Advertising (In)equity project 
was successful in gaining national 
mainstream media exposure with 
an article featured in the Sydney 
Morning Herald that explored the 
Advertising (In)equality report. This 
was also featured in The Age, 
ABC TV News, ABC Radio and 
Triple M.

Australia’s national broadcaster, 
the ABC, featured WHV in several 
stories throughout the year. These 
included a radio interview with 
CEO Rita Butera promoting the 
25th year and news of the 
#championsforwomen Bus Tour, 
as well as a TV news interview 
about the Federal Labor Party 
announcing they would deliver 
Australia’s first ever National 
Sexual and Reproductive Health        
Strategy if elected. This involved 
airing footage of the 1800 MyOptions 
phone room. This news story 
gained further media interest with 
the CEO providing news grabs for 
2DayFM Radio NSW and being 
interviewed by Judith Ireland 
of The Age and providing further 
information to Ben Price of The 
Age for a second article.

Social Media 
In November 2018, we launched a 
WHV Instagram account and have 
since attracted 500 followers 
through organic engagement.

A separate Instagram account was 
launched in March for 1800 My Options. 
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Financial Summary
This selected financial information reflects the operations of Women's Health Victoria and should be    
read in conjunction with the Women's Health Victoria Inc. Financial Statements for the year ending    
30 June 2019 together with the accompanying notes. Women's Health Victoria prepare the financial    
statements in accordance with the Australian Accounting Standards as outlined in Note 1.     

FIVE YEAR FINANCIAL STATISTICS    
              2015        2016        2017        2018        2019
                  $              $              $              $              $
Summary Income Statement     
Total Income       2,547,004   3,390,648   2,697,591   3,325,422   5,114,348
Total Expenses       2,452,281   3,205,929   2,623,327   3,139,771   4,426,721
Net Profit/(Loss)         94,723     184,719       74,264     185,651    687,627

Summary Balance Sheet     
Cash           987,667   1,970,438   1,394,612   1,785,879   2,382,967
Receivables           11,116        24,623        67,389        19,792        21,334
Property,Plant & Equipment       179,973      148,646      130,363      229,270      160,071
Total Assets     1,178,756  2,143,707  1,592,364  2,034,941  2,564,372
Payables         177,306      848,984       190,051      407,894      248,492
Provisions         172,755      281,309       314,635      353,717      354,924
Total Liabilities       350,061  1,130,293     504,686     761,611     603,416
NET ASSETS        828,695  1,013,414  1,087,678  1,273,330  1,960,956
     
Current Ratio         3.30 : 1      1.86 : 1      3.21 : 1      2.46 : 1          4.29   
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In the 2018-2019 financial year the organisation recorded a surplus of $687,627. The surplus includes grants received this year that were partly or fully 
not expended in the current financial year. These grants were from:  The Department of Health and Human Services for the following projects – Women’s 
Health Atlas, Prevention of Violence Against Women (PVAW) Capacity Building, Gender Equality and PVAW in Advertising. Funding also came for short term 
projects from Department of Premier and Cabinet for Prevention of Violence Against Women Capacity Building, Gender Equality and PVAW in Advertising 
and from the Department of Education and Training for the Workforce Training and Innovation Fund. The ratio of revenue from State Government in
proportion to total revenue has increased this year compared to last year due to a one-off receipt of a large non-current grant from the Department of 
Education and Training for a two-year project.

Employee expenses have increased to take into account the annual increase of the Enterprise Agreement and the increase in programme funding.  
Project costs have increased due to the expenditure of short-term grants from DHHS and also a major grant received from the Department of Education 
and Training and the distribution of this grant to other stakeholders. 

The ratio analysis, as highlighted in the table, is calculated to assist in determining the financial viability of WHV. The minimum current ratio is 1:1. This 
means that the business must have $1 in current assets for each $1 of current liabilities. WHV’s ratio is 4.29:1. This means that the business has $4.29 
in assets to meet $1 in current liabilities. The financial statements disclose the Victorian Department of Health and Human Services recurrent funding for 
the Women’s Health Program and the Counterpart service.

The graph shows the comparison of State Government grant revenue to 
Total Revenue, which reflects significant funding from the Victorian State 
Government to the organisation.      
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Copies of this Annual Report are available online: 
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Women’s Health Victoria acknowledges the support of the Victorian Government

Women's Health Victoria acknowledges and pays our respects to the traditional custodians of the 
land, the peoples of the Kulin Nation. As a statewide organisation, we also acknowledge the 

traditional custodians of the lands and waters across Victoria. We pay our respects to 
them, their cultures and their Elders past, present and emerging.

We recognise that sovereignty was never ceded and that we are beneficiaries of stolen 
land and dispossession, which began over 200 years ago and continues today.

 

#championsforwomen

Socialise with us on:
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